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Fellowship 
Omicron Iota Fellowship Spotlight 

The Omicron Iota chapter, from Schoolcraft college, is a shining example of what 
fellowship is all about. Their exploits have made the word “family” synonymous with their 
chapter name. It is the goal of Phi Theta Kappa to encourage participation of our members 

at events. Though at times the work may seem tedious, its benefits are great. One of the 
most important things to remember about our goals and dreams is that you can still have 

fun while pursuing them! Congratulations Omicron Iota, keep up the good work! 
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Leadership 

President VP Div. I VP Div. II VP Div. III VP Div. IV 

Elda Pere Won Joon 
Kang 

David 
Parker 

Carol 
Comer 

Philippe 
Schicker 

2018-2019 International Officers 

This year's Honors Institute went off without a hitch at 
Villanova University in Pennsylvania. Michigan Regional 

Officers networked with members and officers from 
across the country and learned new and interesting 

ways to improve region-wide cooperation and 
coordination. 

 Honors Institute 

Michigan Regional Officers met and 
befriended this year's International Officer 

team, promoting the co-prosperity of regional 
and international interests. 
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Leadership 

A tiny spark is all it takes to ignite a fire within. A leader strives to encourage, inspire, and build 
upon the core values of the team. Looking not to advance oneself as an individual, but to set a 

standard of excellence as a catalyst, and mentor. Being a Leader to me means seeking out 
challenge, and coming alongside  team members to help find solutions that create advancement for 
all. Leadership is pushing forward despite  any hurdles along the way. Leadership is having a belief 

system so strong that others are drawn to you! Not for who you are, but what you stand for. A 
Leader pushes their team to reach new heights and break down barriers. A true Leader observes 

with a calibrated eye, always looking to find ways to improve communication between the team. A 
Leader personifies the very essence of philanthropic embodiment.A Leader is one that lives to 
serve in the capacity most beneficial to all. As Leaders we strive to have our actions mirror our 

words. Like a captain of a ship, we prepare a blueprint of rules and objectives to achieve the best 
results possible, and we use our moral compass as our guide. A Leader doesn’t seek notoriety, 

instead seeks to create change in the world for its betterment. A Leader understands that he or she 
can only hear if they are actively listening, therefor listens attentively before speaking or reacting. 

One who possesses the endurance to Lead. Carries the torch until the very end. Remembering 
always, life isn’t a race it’s a marathon. Therefore we persevere until the end. We spark, ignite, 

and we light the way for others to follow. We Are PTK, and this is what it means to Lead! 
  
 

Leadership 

Catreese Qualls
VP of Communications for the Omicron Iota Chapter 

What Does it Mean to be a Leader? 

“If your actions create a legacy that inspires others to dream more, learn more, 
do more and become more, then, you are an excellent leader.” - Dolly Parton

"In everyone's life, at some time, our inner fire goes out. It is then 
burst into flame by an encounter with another human being. We 

should all be thankful for those people who rekindle the inner spirit." 
– Albert Schweitzer

"Leadership is not wielding authority it is  empowering 
people." - Becky Brodin  5 
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Leadership 
L .O. C. Leadership Retreat 

The Michigan Regional Conference at LOC 
is an experience that is truly unique and 

needs to be experienced to fully understand 
how rewarding it is. I first heard about it in 

2016 when I joined my chapter officer team. 
Even though I was too young to attend, I 

remember the stories that my team came 
back with, expressing their fondness of the 

event and sharing their highlights. I was 
able to go the following year, and it was so 

much more meaningful than I had originally 
anticipated. The retreat provided its 

attendees with a great balance of team- 
bonding activities, workshops, and down 

time so we could explore the area and meet 
new people. One of my many highlights 

include making s’mores and bonding with 
fellow PTK members at the campfire on 

Saturday night. 
 
 
 

Nina Perry
Omicron Iota Chapter
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Leadership 
L .O. C. Leadership Retreat 

What impressed me the most was the 
leadership and passion that radiated from 

the Michigan Regional Officer team and the 
coordinators of the entire retreat. They 

organized workshops that helped my team 
learn about our responsibilities as PTK 

officers, and that encouraged us to find the 
connection and truth that was pertinent to 
each of us as individuals on our own path of 

personal transformation. The retreat far 
exceeded my expectations, and the beauty 
of the Leelanau Outdoor Center provided 
the perfect place for it. I saw the members 
of my own chapter leave as acquaintances 

and return, not only as a stronger team, but 
as more of a family; as president of that 

team, that change was very moving to see. I 
highly recommend this experience to 

anyone who would like to get away for a 
weekend and connect with others in a 

setting that provides for both leadership 
and personal growth. 
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Leadership 
2018-2019 Regional Officers & Core Chapters 

President Vice President Secratary PR/Historian 

Drake LaForge Taylor Carlson Lisa Green Sydney Lawson 

Henry Ford C.C. 
Alpha Xi Mu 

Lansing C.C. 
Mu Tau 

Kirtland C.C. 
Alpha Omicron 

Gamma 

Oakland C.C. 
Highland Lakes 

Alpha Omicron Kappa 

Jackson C.C. 
Alpha Rho Lambda 

Monroe County  C.C. 
Tau Omicron 

Oakland C.C. 
Auburn Hills 

Alpha  Omicron Rho 

Washtenaw C.C. 
Beta Gamma Alpha 

  

Kalamazoo 
Valley C.C. 

Alpha Rhu Nu 

Mid Michigan C.C. 
Alpha Omicron 

Omicron 

West Shore 
 C.C. 

Alpha Phi Phi 

Grand Rapids 
 C.C. 

Alpha Upsilon Kappa 

Montcalm C.C. 
Alpha Tau Alpha  

Glen Oaks C.C.Alpha 
Delta Omega 

Northwestern 
Michigan C.C. 
Alpha Rho Pi 

Southwestern 
Michigan C.C. 

Sigma Psi 

Bay de Noc C.C. 
Alpha Xi Delta 

Delta C.C. 
Xi Delta 

Muskegon C.C. 
Beta Xi Xi 

Kellogg C.C. 
Alpha Nu Eta 

Wayne County C.C. 
Alpha Upsilon Zeta 

Macomb C.C. 
Beta Lambda Kappa 

Mott C.C. 
Alpha Omicron Iota 

Alpena C.C. 
Nu Omicron 

Lake Michigan C.C. 
Mu Nu 

Schoolcraft C.C. 
Omicron Iota 

Oakland C.C.  
Orchard Ridge 

Alpha Omicron Xi 

Oakland C.C.  
Royal Oaks/Southfield 

Alpha Omicron Psi 

Gogebic C.C. 
Alpha Rho Chi 

North Central 
Michigan C.C. 

Alpha Omicron 
Upsilon 

St. Clair County C.C. 
Lambda Mu 

Sydneylawsonptk 
@gmail.com

Lisagreenptk 
@gmail.com 

Taylorcarlson 
0917@gmail.com 

Drakedla.ptk 
@gmail.com 
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Advisor Spotlight 
 Lisa Skowronski Bio 

 
Lisa loves working with students, helping them realize their educational, career, personal and leadership 
potential through PTK, Student Ambassador, and other college activities. She is a Licensed Professional 
Counselor, and has assisted and learned from students throughout her career.  PTK Officers have been 
some of the most inspiring students, including the current Michigan Regional President, Sydney Lawson. 
 
Outside of work, Lisa enjoys anything with a “history” including architecture, (she lives in an 1871 Gothic 
farmhouse), historic books, black and white films, music from the 40’s –80’s, and people who have great 
stories to tell. 
 
Her other interests include exploring Northern Michigan with her husband Curt, and their enormous 
chocolate English Labrador, Huck, (aka “Huckle Barry White” because he is quite the ladies’ man). 
 Studying health and wellness, and hosting porch band parties with friends are at the top of her fun list. 
Lisa’s favorite place to retreat is at Acorn Cottage, a small 1940 log cabin that Curt and she have restored 
with a strong vintage vibe. 
 

Lisa Skowronski

Lisa Skowronski is the Associate Dean of Student Services at 
Oakland Community College, Highland Lakes Campus.  Although she 
just began serving as a PTK advisor for the Five Star Alpha Omicron 
Kappa Chapter, she previously served as advisor for Alpha Omicron 
Xi, and Alpha Omicron Psi chapters.
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Advisor Spotlight
Angela Heiden Bio 

 
Angela Heiden is an adjunct faculty member at St. Clair County Community College and has taught 
Mathematics ranging from remedial level to Calculus for a total of 16 years. She has also been advisor or 
co-advisor to the Lambda Mu chapter for over 10 years and co-advisor to the Blue Water Alumni 
Association with Thomas Obee during most of that time as well. Angela also served as co-advisor to the 
Michigan Regional Alumni Association for three years. 
 
Angela enjoys quilting, reading, listening to music and gardening in her spare time along with spending 
time with her husband and children. She also loves to cook and bake and enjoys teaching these skills to 
her children.  

Angela Heiden
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Advisor Spotlight
 Lisa Anderson &  Patti D’Avignon Bio 

Lisa Anderson is a librarian and archivist at Muskegon Community College. She has been co-advising the 
Beta Xi Xi chapter since March 2017. She earned a BA in history from Lake Superior State University and 
then an MA in history (focusing on public and environmental histories) from Western Michigan 
University, before entering the museum world as a collections technician and education interpreter. 
When an opportunity arose to move back to the shores of Lake Michigan, she took it and began working at 
Hackley Public Library in Muskegon. That position inspired her to change career trajectories. She 
enrolled in Wayne State University’s Library and Information Science program, earning her MLIS and 
eventually finding her way to MCC. 

Patti D’Avignon is the Director of Student Success and co-advisor for Beta Xi Xi, Muskegon Community 
College’s (MCC) chapter of Phi Theta Kappa. Going on the second year as a co-advisor of PTK and as the 
Director of Student Success, she oversees the Academic Care Team, Tutoring Center, Disability Support 
Services, Career and Transfer Services, Veterans Services, and Student Life.    Patti has made a career 
over the last 18 years at MCC, starting out full-time as an administrative assistant and being promoted as 
her education increased.  Being a young parent, it was the ultimate goal to finish community college 
earning an Associates in Applied Science.  Seven years later, she returned to school at Northwood 
University earning her Bachelor of Business Administration in Management, then a few years later, 
completing a Master of Science from Ferris State University.  She has recently finished the first semester 
in the Doctorate of Community College Leadership at Ferris State University with a completion set for 
2021.  As you can tell, it is extremely important to Patti to show others that with hard work and 
dedication, all goals can be met. 

Lisa Anderson

Patti D’Avignon
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Advisor Spotlight
Todd Stowell Bio 

 
 
 
Our chapter is active and successful, thanks in large part to Todd Stowell.  Under his guidance, Omicron 
Iota has won numerous Hallmarks and other chapter and individual awards, both at the Regional and 
International levels, and continues to pick up Pinnacle Awards for increasing membership numbers. 
 
Todd’s critical thinking was imperative in helping Omicron Iota’s officers and members figure out what 
was actually required in the new Honors in Action and College Project categories, and thus how to build 
and carry out the projects we chose.  Furthermore, without his relationships within our school’s faculty 
and administration, these projects would have been drastically more difficult to pull off.  He led our 
officers to meet continually over the summer months to plan these projects, ensuring that we kept in close 
collaboration with key college personnel. 
 
Our chapter’s success breeds involvement and buy-in from our officers and members.  Our chapter has 
held Five Star status for years, and under Todd’s direction, that doesn’t look to change any time soon.  We 
plan all of our activities with an eye toward the Phi Theta Kappa Hallmarks and Five Star Chapter 
Development.  He knows each individual and what motivates them, not relying on the same techniques to 
inspire all officers and members. 
 
You can find Todd on Linkedin at the following url to connect. 
http://www.linkedin.com/in/toddalanstowell

This is an excerpt from an advisor award entry written by 
former Omicron Iota President, Todd Goodman 2011. 

 
I feel that this encapsulates what we all do as advisors with 

our chapters.  
Todd Stowell 
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Membership 
Four Ways to Reactivate Your Chapter 

 
 
As the fall term nears, here are some helpful tips to reactivate your chapter for the 
upcoming term: 
 
   
 
Schedule PTK Awareness events on campus: set up PTK tables, host info sessions, and 
email or text your prospective and current members about your chapter's upcoming 
meetings. 
   
 
Have a designated and permanent presence on campus to display your chartering plaque 
and information about your chapter. 
  
 
 Use video conferencing technology (Skype, Zoom) to include as many members as 
possible, including online, part-time, and dual-enrolled students, in your activities. 
   
 
Advisors: Complete the Five Star Advisor Plan. This online course is self-paced with 
videos, readings, web resources, and quizzes to test your knowledge of all things PTK. 
You can also participate in a discussion forum to get answers and share advice with other 
advisors and HQ staff. Learn to thrive in your advisor role! 

Paige Still 
MEMBERSHIP SERVICES 
SPECIALIST, DIVISION 3

Greetings, Division 3!
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Membership 
Five Star Competitive Edge 

A college degree doesn’t always guarantee you’ll have the soft skills employers expect. That’s 
where Phi Theta Kappa's Five Star Competitive Edge can help! 
No matter the path you’re on, YOU NEED SOFT SKILLS TO SUCCEED! 
 
Communication, critical thinking, interpersonal skills, professional etiquette – these are 
important traits to master no matter what career you’ve chosen. They are waiting for you at 
GetAnEdge.ptk.org. 
 
The Five Star Competitive Edge is Phi Theta Kappa’s exclusive online professional 
development plan designed just for you to practice and strengthen your soft skills. 
The activities, readings and videos of our self-paced course allow you to strengthen key areas 
that will give you a competitive edge in achieving your personal and professional goals. 
 
While gaining skills you’ll need for success in college and the workplace, you’ll also 
distinguish yourself as a Five Star Member of Phi Theta Kappa. Instead of only listing “Phi 
Theta Kappa Member” on your resume, your designation as a Five Star Member shows hiring 
managers, scholarship judges and admissions officers that you took the initiative to improve 
your marketable skills as a scholar and a leader. 
 
Five Star Members Will 
 
1.  Create a Career Development Plan identifying steps necessary to make their dream career 
a reality 
 
2.   Compile a scholarship and/or job resume to use immediately for scholarship applications 
and/or job interviews 
 
3.  Use critical thinking skills to develop an Honors Case Study 
 
4. Examine their leadership style and emotional intelligence 
 
5.  Learn tips to better collaborate with others from diverse backgrounds 
 
6.  Polish their professional etiquette skills 
  
7.  Have access to an ever-growing Professional Development Video Library 

9 14 



Scholarship 
Our Past, Present, and Future

I always set high expectations for myself - that just always happens. However, when the 
idea of being Regional President popped into my head, I never thought that I would ever do 
that. I watched as great people held that position as well as the other positions on the 
Regional Board. They were all these extraordinary, empowering, bright people who exuded 
confidence throughout their time in those positions. 
 
As people began to continuously tell me that I should run for regional office, it really made 
me think. Could I do that? Could that be me up there helping the region? Am I good enough? 
The answer was no until one major event happened; Catalyst 2017. Watching, feeling, and 
experiencing the emotion of such amazing people around me allowed for me to accept 
myself as a leader and try to become someone who could push the region to be even better 
than what it already was. 
 
When I was elected into the position of Regional President, I saw many things within the 
region - both good and bad. I saw fellowship; Friendships that stretched across colleges, 
across the state, and honestly, across the country. I saw leadership; Strong chapter officer 
teams, bright and helpful advisors, and my new regional board. I saw scholarship; Award 
winning HIA’s and College Projects, thousands of dollars in scholarships, and people who 
truly wanted to learn. I saw service; chapters pushing for cleaner communities, safer 
communities, healthier communities, and more welcoming and helpful communities. So 
where was there room to grow and how was I supposed to make an impact? 
 
The truth? I had no idea what I could possibly offer. As I continued to grow in the position 
through the summer and watch as people began to develop and work on their chapter’s 
projects, I saw an opening. An opening that was just the right size for me to fit in. This 
opening, this hole, this emptiness that needed to be filled, was connection. I realized that 
while we do have friends all over, are we really ready to try and ask them for help? Do we 
have the correct resources to make our projects the best that they can be? Is there someone 
who is sitting there ready to help you in any way possible to make sure that you and your 
chapter complete everything you need to in order to be successful in the large universe that 
we call PTK? The answer was no; but I can do that. 
 
 
 

Morgan Brown 
Former Regional President 
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Scholarship 

As the year progressed, it was my goal to push and lead others to the resources they needed 
to reach their goals, to be confident in what they produce, and really show their true sense 
of positive leadership in their colleges, communities, and the world around them. We had a 
chance to meet new people from other Regions, we got the build new friendships with other 
chapters, and we built our leadership skills - and that all happened at LOC. We as a Region, 
without really realizing it, were fostering our own growth and success through the 
connections we were making and continuing throughout the year. 
 
We are always working on growing, improving, and allowing for our minds to expand, yet 
we have continued to let ourselves and our chapters fall back into old habits when it comes 
to our end of year goals. We are just trying to check the things off of the list. That ginormous 
list that we are given that tells whether we are an ok, good, great, awesome, or fantastic 
chapter. Out of that list, what are we really trying hard for? 
 
Are we only focusing on our Hallmarks and “competing” against other chapters or are we 
helping each other out to allow for us to create and submit a piece that others can learn 
from? Are we really putting all our efforts into serving our colleges and communities or are 
we doing the bare minimum? Are we really reaching out to everyone who could benefit 
from their time in PTK or are we only interested in those that show interest? 
 
Our region is filled with thousands of individuals who could, can, and will be PTK people. 
Individuals who could, can, and will change and influence the world around them. 
Individuals who could, can, and will reap the benefits of this organization and the passion 
that it holds for our past, present, and future community college students. What we need to 
remember and follow through on, and grow towards as a Region, is embodying that passion, 
persistence, and power that Phi Theta Kappa is all about. We are PTK; let’s make ourselves 
known. 
 
Morgan Brown 
2017-2018 Michigan Regional President 
Grand Rapids Community College 
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Scholarship 
Written Submissions 

Essay Submission 
For the next issue of the Regional 

Connection, in 400 words or less, answer 
the following question: Phi Theta Kappa is 

an organization built on four hallmarks: 
Scholarship, Leadership, Service and 

Fellowship. What is your favorite 
hallmark and how has it impacted your 

life? 
 

Submissions will be reviewed by the 
Michigan Regional team. The winning 

submission will be given a full page entry 
in the following issue. The winner(s) will 

have their essay, name, and picture 
showcased throughout the region. 

 
Submissions are due on October 15th and 

can be emailed to 
RegionalConnection.ptk@gmail.com 

 

This newsletter is the culmination of our 
shared experiences throughout the Michigan 
Region. Submissions can range from events in 

Phi Theta Kappa to individual creative writing 
samples or segment ideas. Each and every 

member of this society has something to say. It 
is this newsletter's purpose to bring attention 
to those thoughts and academically evaluate 

them. It is only through your submissions that 
we can create something truly special.

T he Newsletter Needs You! 
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Service 

Muskegon Community Clean Up 
 

On July 13th at 9:45 AM, Regional Officers met and worked 
with the members of the Beta Xi Xi chapter, alumni, and the 

Boy Scouts of America to clean up Michigan highways. 
  
 

Medilodge Nursing Home Courtyard Restoration 

On June 2nd, the Blue Water Alumni 
Association invited Sydney and Lisa, 

two Michigan Regional Officers, to 
help restore areas of the Medilodge 

courtyard in Richmond. Also in 
attendance were: Nick Clark, Stacy 
Desimone, Myllynda Farley, Tressa 

Garcia, Alan May and his sons David 
and John, Tom Obee, Ted Parkhurst, 
Mark Spencer and his children Logan 

and Bella, and Tyler Wessel. 

18 

Y



Thank You 
Thank you all for the inspiring 

words which made this 
newsletter possible.   

 
Lisa Anderson 

Patti D'Avignon 
Morgan Brown 
Taylor Carlson 

Lisa Green 
Angela Heiden 

Sydney Lawson 
Nina Perry 

Lisa Skowronski 
Todd Stowell 
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  By PR/Historian Drake LaForge 


